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Abstract

SAFP works with women, youth and workers wherh@y are trained to empower themselves to represent their case to lessen their
vulnerabilities. In particular we work with orphan youtkidows, Dalit women and with unorganized sector worke@ur workblendsresearch to
strengthen understanithg to empower communities to develop skills to empower themselves. Towards this end most work is done directly with
networks and collaborations in partnerships that have developed over a number of years. In all our work we address meess thebugh
peace processes while raising consciousness for green enterprises that should be developed within local area planoivogpt loé getting up
sustainable development zones within local area plans has been a long standing work that SAFP promotee meratkr resource gaps. This
leads us to collaborate with a number of people across different sectors.
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Four year SAFP Activity report 2019 to 202

SAFP Activity 2018 -2019
Chapter 1 Introduction

This year SAFP and its partner organizations focused on research and develc
to realign its goals to focus on safeguarding principles and techniques to help
vulnerable groups it supports. The groups that SAFP choose to work with wer
women, youth and erkers.The mental health portfolio of SAFP continued this

year to acknowledge the role of nspecialist health care providers who need to
trained to identify and support psychiatric morbidity in the community. To plan
this process SAFP team met in Goad" August and then travelled to its Kerala
office in this year.
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The year was invested in researching on the kinds of abuse faced by the excl Environmentaland social pracices

such that focus areas of intervention could be ascertained. It was found that v

in general were excluded from the market and to address abuse in this sector sArr

worked wih women entrepreneurs to advocate the setting up of a national women enterprises council. Work with widows continsied and thi
spilled over to women and girls who have under institutional care through out India. Engagement with aftercare of Y ogtiCareavi

(YLC) continued and it took off on a certain pathway from February 2019 when SAFP approached different CCls to streingtinguotthe

to youth that have lived with them.

As a new initiative SAFP collaborated with Indian Aces to define and orgawaeeness campaign on Asexuality with support from Planet
RomeaoeFoundation. Preparatory work was completed this year for workshop roll out in the next year.

This year also saw the development of SAFP legacy support programme. WBibehtihérthday of thee women movement leaders in Delhi
celebrated this year, the issue of wither legacy of those who contributed towards the strengthening the women's mawdimenipped

up. In their twilight phase they are going about strongly working, even asahgibation already has huge value. Some have begun to use a
support system and others win their independence sans support defying age. Some of the pioneers are now immortaliredas thaym

Rest In Peace. These mentors and innovators will ivlondo ugh t hose who have | earnt from their
needs to be nurtured as much as the legacy of others who carry forward the value created by the predecessors. Howéyest aarmgs
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few women leaders is documented atspré. Contribution of women who shaped thinking on equal rights, capabilities/skills, body politics
and inheritance need to be recognized. The first in the series of legacy development work was chosen to Ms Rajni Tésédndwaydast
year

Chapter 2 : Partnering on work with vulnerable communities

Work with Women in Distress

June 14, 2018 Consultation on follow up of Supreme Court order on Widows of Vrindavan and all women in distressA

consultation was held foimproving situation of widows of Vrindavan on the challenges of
implementation and monitoring of the order loé tSupreme Court dated 11 August 2017 at the

JRD Luxury Boutique Hotel, Safdarjung Enclave, New Delhi. The Conveners of this consultation
were SAFR SathiAllFor RartnershipsBhartiye Jan Parshad Manch and the Paramhansa
Yogananda Trust, Vrindvan and SACThe meeting got all government and non government
stakeholders together to understand the Supreme court order of 11 August 2017 on the PIL related
to Vrindavan widows and the report of the-sbember committee constituted by the Supreme

Court submittesbn 30th November 2017. The Honorable Supreme Court asked the Ministry of
Women and Child fofin-Ricsdti massd@rsadh tOMatmetnhey
empowering themselves by developing their own resource base and social network. The gender
resource inequality since independence calls for reparatior? Bad-been advocating a

convergence programme for women to be implemented by the MoWCD and other Government
Ministries in the letter and spirit which has a reach in each neighborfibegdeqle from the Vrindavan reported that most of what they got
earlier to has got stopped. Ailflic Interest Litigation (R.) related to situation of widows residing in Vrindavan has taken over a decade to
conclude with a progressive directive of the coutheoMWCD. This welcome move as what the civil society was following up at the
meeting. The representative NCW said that state governments need to submit actiandothagprocess is being followed up adequately.
SAFP continued to support Ms. Rakhi Guiptduer effort to advocate for the rights of the widows in Vrindavan. Towards this end it began
communicating with Guild of Services and requesting implementation agencies of Swadhar greha policy and programmesheidevelop
system of demands in an ongged manner.
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23rd June 2018 nt er nati onal wi dowsdé day, Loomba Foundati on

Theiinternational widows dawas observed on 23rd June at Vigyan Bhawaomba foundation UK has |
been partnering with various organizations in India and other developing nations to work for betterm'\
widows and their children. They raise funds through various charity events and then further disperse|
In India the fratline partneof the Loomba Foundatias the Rotary Club. SAFP wasinvited to participate
in theirannual event for their interest in widow rights and dignity. The foundation had funded an
international study The status of widowed women globally: thegeds and challenge#\$ part of its
recommendationgresently Loomba foundation is partnering with government for skill development of WIdOWS and educatlon of their
children.As SAFP s also involved with the work for women in distress, it was of @stiefor the team to understand the private sectors
involvement in their welfardt is evident that each group that has suffered abuse needs immediate help to get stronger to deal with the
violation. Once this is through then the person has to get balc&itdeet and get a job or be gainfully occupied. In case jobs are not feasible
to get then the best bet for women is to set up enterprises they own.

Work with women and enterprises in IndiaDuring the year SAFP made several visitd/iaistry of Women ad Child Development
(MWCD) to advocate for the need to set up the Women Enterprise Council India (WWEE€eedfor WECI has been felt by the very

senior as well as young women entrepreneurs in India. This articulation has come from women who have begun thempwn start
companies to those who have earned their profit and also those who do not. At SAFP corsswibatien entrepreneurs shared the need to
gain strength to overcome gender discrimination in transactions which get biased due to economic controls of res@uaceaditiartal
social system. Pressure of triple gender roles needs to be addresga@wigilon of finance, market linkages as well spaces to work,
manufacture, package and sell at their neighborhood as well as to distant markets. The WECI head office federatecgwoagh a r
network will be a solution that needs to be discussed t@ agre way forward in the path of creating wellbeing for all in the country. SAFP
proposed a base line research to the MWCD. The proposal was not supported but withimartingeeriod of submission of SAFP the
WECI was set upSAFP involved itself inorganising the women entrepreneurs to know how well the new found WECI will work. It
Contacted the existing Women Enterprise networks like FEWiastalso involved ideveloping the resource base, invitation list and
agenda for &awo-day annual Vasundhalaward programme of Sreemanta Shankar Mission of Guwahati hé#iDdtduse Delhi in April
2018.The awards were conferred on women entrepreneurs from eight North Eastern states. Women entrepreneurs showoased their go
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which were at sale in the PhD houBsfferent sessions based on challenges, financial constnastajrcestransport and marketing which
North East Indiawomen entrepreneurs facasheld.

In our endeavour to creadavorking partnershipwith other organization§SAFP worked with Sreemanta Shankar Mission of Guwahati for
free distribution of mosquito repellents in Trilokpuri as part of the Johnson and Johnson CSR initiative in the mont20diB\M4y
Rakhee Gupta organised this work 8%FP.

Work with families who have a brush of mental health issues

Club House

Clubhouse was successful in cutting across various age ghosigear This year its members have organised meetings on their Ower.
the course of lagtear, the clubbuse has beeronsistent in its membership. No new member was added but old membership planned
outdoor and indoor activities. These members have to further extend invitations to newer locations in NCR to increase thieipnaim
their wellness activityThey need to reach to Physiatrist and neurologists who could refer families to clubhouse activity.

Faculty Development Programme GB Pant HospRelcember 2018.
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The faculty of the GB Pant Hospital was undergoing its gag@ninualfaculty development

the employee and the employers. These stiatdélg practices are based on principles of employee
engagement. New development is engaging people in hospital management was a learning for
SAFPs. Learning from this such information was shared with SAFP partners and constituents.

[ Yo) REDMI NOTE 5 PRO
MI DUAL CAMERA

programme when SAFP got an opportunity to participate in it. The faculty has invited HR strategy
| expert Prof Dr Debi Singh Saini to talk about globally acknowledged methods that empower both

An unforeseen goods®d worked out as an outcome from this participation. Two of the clubhouse members are now awaiting referrals in the

hospital and now that SAFP is networked with faculty SAFP would be able to guide them better to avail the service prG@deanby
Hosptal.

Work with Youth Leaving Care

SAFP has learnt about the world of Youth Leaving Care in the past two years. SAFP was invited to attend a conferesseeQotiselliation for
Aftercare Services in Del hi 6"dfBec2017aWith itsthackgtound wbek orHrdhdrifancearightsGhe issueaf righat n
to inheriatance of the wards of the state came up. SAFP ideas were drafted in form of a paper on the subject thatedas jpublishaPublished by
Udayan Care callelCEB. The Ministry of Women and Chi development has recognised that Aftercare services as prescribed in tzeyd it been
adequately instituted. Udayan Care had setG@pra Leavers Association and Network (CLANDelhi that it wanted to slowly spread to other states
Meanwhile inMaharashtra Mr Aditya Yatri had worked hard to reach voices of care leavers to the govesaweral. consultations and workshops have
already taken place to formulate official Aftercare guidelimgisthe state of Maharashtra was the first to presegtitelines with the assistance of
UNICEF. Mr Yatri reached most information to the care leavers to findttigaprocessf getting benefités slow and schemes have not quite reached
beneficiaries. Care Leavers are retraumatised over and over agaataine a host of services to continue building resilience and skills. Not being in
family and community set ups these youth need to be trained to develop and manage their constituency such that eauh redatidesbips towards a
sustainable lifeEmpoweringcare leavers is difficukis young people choose freedom over a settled life; The youth need to lead themselves as an
independent entity that gets support when they seek it. @rel€aves are aware that they should reach out to others to deteiopwn networks but
they need guidance from Child Care Institutions to organise themselglesipport such local Associations. A group of €@ together by Udayan

! Udayan Care, Prayas, El Sheddai, Rainbow homes, SOS Allumina, Centre for Excellence in Alternative Care of Children SallanaBk
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Careformed the Suppofbr Youth Leaving Care (SYLCSAFP is part of this groups to assist the process of organsing the Care leavers into a
nationwide association. Towards this end SAFP is reaching out to stakeholders that a national training event shoutgteno@zancing the year
2019.Care Leaverseedskill building as part ofAftercare services. Tleaequirenetworks to be nurtured to support themselves for daily needs while
working and continuing to skill themselves for better social, political and economictreaimig. They need mentors who can link them to employers
and a caring community. A process to strengthen what exists can be worked upon by a facilitator that does not regrése@aithleavers,
Government, the CCI nor the current mentors anpl@yers as each has their stake. Sathi All For Partnershfadferedits service as a facilitator to

the CCI for a period of two years. It will work upon a process that already exists.

January 2018 The Confederations of Indian Industries and Young ldian had organized a Delhi Youth Conclave
4

SAFP representatives are keenly participating the youth conclakesufmdated on howfi
youth are being addressed and what their aspirations are. In time to come when thi§
YCLA will get formed SAFP will make the YICA members participate in these yout
alliances to get into the mainstream activities. Mr Imran Khan organizes youth
participants for youth centred
meetings on behalf of SAFP.

DELHI YOUTH CONCLAVE

Celebrating India's Young Leaders & Achievers

Work with the unorgansied sectomworkers

Working with workersnetwork continued this year as well. The two mandatory annual programmes on May 1 and on the birth anniversary of
Shaheed Bhagat Singh were held this year too. Different meetings were organised by members of National Alliance fohtsathorifityg
the first week of May.
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Chapter 3 Research activities

_7 28 September 2018 Shramik Sansaér Workers Parliament was
S R — - organisedo reflect upon the context of workers' rights issues. This
o=y annual event is orgased on the occasion of Birth anniversary of the
- great freedom fighter Bhagat Singh who used a-nimhent bomb in
the parliament to oppose the passage of Trade Dispute Billantt
worker bill. This day was his 111 th birthday. Shramik Sansad or
workers parliament commencexdter a process of research into the
current programmes of the labor ministry Government of India.

: = S Documents were studied and interviews conducteth witkeholders
e = A ‘ ‘1 to study the situation such that workers could be explained how
74 P changes in the legal and administrative system may affect them.
" g e . The meeting began with Mr Johnwho works with tea garden workers
e i . , of North Eastexplaining labour codes espeltjaon the Code on

social security. He asked the unorganised workers present what they

understand as social security. Health and wellness, accident insurance
- they said. To this J John explained that it is a security given when a

Workerneedssupport for Ivelihoodat thetime theworker is no longeableto work due to infirmityor old age It is a

recognition of positive contribution of workers tlhe socieeconomic system. The state and system thus become duty bound to

provide social security to workeoslohn quotedagrarian justice written by Tomas Pain whitesright of farmersasfood

producers. Theyork on land that may not owmhe physical labor takes away capabilities making the farmer not able to work

and earn after years of work. In such a state social secshidyld be givenThe labour codes in India todayill erode what

was handedo workerssince generationsThere aranany layers of systentfiat protect the workers but as the case may be only

those who haveadhar cardnay get benefitMigrant and unorganised sector need facilitation to have address to get Aadhar

registration. The code needs to clarify what security gaorganised sector avaRepresentatives from different workers

organisations also shared their understanding of the current situation to list solutions. NALR collated recommendations for

submission to the government.
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24 November 2018 Seminar on perggetive of the workers on the declining Women Participation in Force in India

Pleave joiw wo

Consultation on

Women's Participation in Labour-Force t

'Labour Rights (NALR)

7, 9871484549

SAFP as part of the National Alliance For Labbghts(NALR) led an event where representatives from range of civil society came to
discuss the serious concern on the declining Female Labor Force Participation (FLFP) in India on November 24th 2018at ND Tiw
Bhawan near ITO in Delhi from 9.30 am2gm.The background note for this evevas researcheay SAFPto offer the perspective to
participants and the participants provided rich input that formed recommendations which NARL sent to the ministry ¢fisadacenilso
was an attempt to offeolutions at policy and practical levels through a panel response to issues raised by workers ArsRbfERoncept
note was developed after a research process to enlist support of both academic as well ad\smtnastsiorkers from different sectors
placel concerngo alsooffer solutions beforeesource peopl® enlighten the audience on issues and solutidhgpolicy take away from
the event needs to be further refined after sequel meetings

Updating SAFP on research conducted by other institions Pushing the frontiers of evaluation effectiveness and excellence: 3ie's first
decadeconference was held on-P® April 2018 New Delhi. This was an insightful conference wdhellistsfrom World Bank,UN

Women and Bill and Melinda Gates Foundatidhe impact evaluations had been done on varied issues of health, water and sanitation,
genderbased violence across the globe. This gave first hand sharing experience to the team of the challenges faced by th& developme
sector and ways to combat thénseminar was held in October 2018 by Centre on Gender Equity and Health, University of San Diego and
Lakshmi Mital Institute of South Asia, Harvard University on Impact of violence on Adolescent health, child nerdagelence and

effect of reporting otrime on security of young girls in Delhi. These topics had been researched and their findings were shared. SAFP was
invited to participate in the seminar. This helped the team to voice its opinion on GBV and need for creating safe spgoesHor
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Chapter 4 Awareness events, Trainings and Policy Impact

SAFPbuilt the capacity of its membets be trainers and works with child and human rights groups to provide cross learning and links different
spectrums togetheBAFP works with children, youtllyomen and men on gender equality issues and plays an active role in articulation for
migrant & unorganised sector in urban and rural areas, tribal and Muslim women, and mental health issues survivors. d8¥dtépkds

tools for national ministries andgmning authorities to mainstream gender and mental health in their agenda.

The concept of Women Resource Zone (WRZ) Shared with Dwarka Collective on 3rd Feb 201

Safp team was invited by civil society organization, Dwarka collective at Dwarkatalk ttn need for economic stability and creation of

' resources for women in the community. Idea of creating the women resource zone was rélitezatkzh
was received very enthusiastically and clarifications was asked to understand ho women will ask the
government and Corporates for spaces to manage and set up care services and enterprize. -Clessniddle
women had got along with them working class women thinking that the workers will put forth their
aspirations, while the workers listened through qpitezled that their employers may want them laid off
from their current work. Most workers were either house maids or supplier of food or groceries at the homes
of the middle- class women.

Meeting on March 30" 2019 to work on strengtheiningthe legacy of Rajni Tilak Rajni Tilak, passed away last year on 30th March 2018,
1 leaving behind a rich legacy of her vibrant D&kiminist, Buddhist work that had leaning towards the
workers and the those who toil. Her immortalitypoinarnirvanaday wasorganised across India by
people who have known her work in different capacities. For example, the Maharashtra groups
mgﬁwgﬂﬁm ‘ organised a three days literature festival around March 8 in Rajni Tilaks Memory in Nagpur. Her
uftfratm zemtE NACDOR family got together in Delhi arakkedMs. Sumedha Boudh, as a representativinef

30 7, 2019

IStal {dcie ek movement Rajni created in the formati Rashtryd The
PP SRl Dalit Mahila Andolan(RDMA) to organise a meeting to talk about the various facets of Rbgi
G Ty ST work, hervision and the causes that she tirelessly dedicated her life to so that a way forward to

8527025030, 9810918008
strengthen her work and her legacy can be planned.
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The meeting in Delhi wasrganised to hear from different people on what they though Rajni Tilaks legacy was. The invitatocweasd

from RDMA with support from NACDOR, NALR, SAFP and ISI. The programme was conceived by NALR (National Alliance for Labor
Rights) as Rajni wagne of its founder members. SAFP has worked with Rajni Tilak to plan addressing Dalit Women Resource Gap and was
approached by NALR to support RDMA as it works on increasing resources for Women collectives as part of its work owaragmnigp

focus ondeveloping their independent resource base to contribute to collective responsibilities. SAFP will support RDMA for yesdistwo

to strengthen its leadership and resource base. Ms Jyostna Sididiugtker of Rajni Tilakvas invited to be a part of tipeocess to contribute

to the collective legacy of her mother. Indian Social Institute worked with Rajni Tilak to develop content and perspéstiveliigperiodical
NACDOR is committed to carry f or waasdwas alse eofodindefl loyRajra Tildkiarfd ber rheintariag t o
its leadersThe meeting concluded on the need to complete the unpublished writing of Rajni Tilak, strengthen different Dalit writers and
cultural forums Rajni had initiated and to train the exgsRDMA members to strengthen its membership and leadership to become like Rajni
Tilak.

Celebrating Womenbés Day

Il nternational Womends Day Special Seminar organi sedional¢entent er nat
NewDel hi on Transforming Womends Lives: Lessons from the dampact
UN Women India, had discussed about the evaluation of the Shaurya Dal programme that was underway in Madhya Pradesh.

The impactassessment of the programme in terms of the efficiency, effectiveness, relevance and sustainability was analysed. The Shaurya
Dal programme is unique in its approach to tackle violence against women and girls by cormasettyntervention and participat

mechanism in the state. The Shaurya Dals include appointed members per ward and per Gram Panchayat who are entrusted with the
responsibility of mobilizing the women and men of the locality to report and fight against violence against the formeto Meahat the

social peril includes negotiation, mediation and mutual agreements wherein the active members of the Shaurya Dalsitatautddacil

attitudinal shift amongst the community by creating enabling environment for the women to place thansamui discuss personal

experiences with thensince SAFP has worked on tivellbeing of the middleaged women, it was interesting to learn that both the
beneficiaries and the facilitators in the Shaurya Dal community project in Madhya Pradesh arddisagad womenThe other talk was
delivered by representative of ICRW who evaluated the GEMS and PANKH programmes underway in Jharkhand and Rajasthely respectiv
as a systematic intervention of the state and the participatory NGOs to deal with adleiessece in the state. The programme advocates
intermingling of adolescent population of both sexes amongst themselves and thereby envisages inculcation of knowledgaessd aw

among the youth concerning their needs, health, problems in theirigepibogramme had facilitated an enabling environment for the
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young girls to discuss menstrual health and hygiene. These state initiatives were not only limited to adolescentsriwaivieddkeir
mothers and elders in the community.

The uniqueness of this programme lies in the fact that it was -dmeée&er bringing a change in the mindset thereby enabling an ecosystem
where equal participation was forged across the generations to discuss subjects which were tabooed. The sproindedhaishorough
understanding to the Safp members towards the need of community based interventions at the grass root level to fightctseahci
violence against women and girls in India ensuring inclusive approach.
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SAFP Awareness for the Aces India

'’ SAFP ventured into understanding the What's coming up:
Rl Singh —— world of the Asexual this year. Towards " - i N
Genderand Sexuality ‘ this Dr Pragati Singh of Indian Aces was Clicking on the images will take you to the respective
Si7 Lanka supported to set up a project callgd Aces event pages
23 Feb~ March 10 Going Places (AGP). In preparation for R T T
the role Pragati undertook traigiand A e
; g raig GOA £% @ Hyderabad,
YCF Fellow, 201819 planring of course conterthis year to ! P R G b
prepare herself for the project roll out ne o - R e

year.She travelled to New Zealand and
Sri Lanka to meet with communities and professionals to formulate her work8yop:
August 2018 she made the Aces Going Places plamcpbbocial medi#o increase
outreach as by then support from PlanetRofmmdationwvas secured for workshops

Gender, Sexuality

in different cities of India i.ean Chennai, Mumbai, Bangalore, Hyderabad, and Asexvality Fest () 248
Panjim/Goa, Mumbai, Pune, Bhopal, Kolkata, Chandigarh, and Luckpa®P :
agreed to partnering with Indian Aces to understand the issues around sexuality &
exclusion and its relationship to resources for those who want to live within the dig
of choices they make.

‘chenna|

& 0 asevuairy fest
Indian Aces conducts advocacy,
awareness campaignsc
workshops and events in the fields
of gender and asexuality on the
independent initiative of Dr Pragat
Singh for over 5 years now. She
has trained professionals and the
lay person to facilitate a conceptue
understanding of gender and

48 . sexuality througla revolutionary model on the subject. The educational workshops that
have been planned through Aces Gomg Places project are designed to be intellectually stimulating and challengindesssepriceis

Asexuality
Gender, Sexuality, Awareness

and Asexuality Fest W (=) ek

2
. 1
5-7 July. 2018 October, 2019, New el .‘e
¢ ; Ak
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through meetups and counselling sessibad.byDr. Pragati Singh ofndian AcesDelhi, India, a majority of their events were so far hosted
in the capitalWith support from PlanetRomd@undationt will be possible to make ignorance on asexuality into creating space in India

that can understand itich that people can make choices and participate imatkeeabout moving from 'tolerating' diversity to ‘accepting,
embracing and celebrating' it.

28 October 2018 Young leadership Summit at Leela Ambience Hot@élurgaon, organised by National HumanResource
Development Network.

The National HRD network programmoe Young Leadership Development informed t o
participants what organizations require to hold on to talent that they train. It is a kno ‘ oun
fact that youth is restless to move on to new patisvifaeir talent and potential is not [ERCS ——
utilized optimally. They have more hunger for information and work wittfferent ﬂ Developing Future Skills
perspective. New ways of working togetlage required by people who manage young & [} Sisramepsss= 655

staff members. It is also the case that organizatave hiring younger managers to wor
virtually across geographies. New ways of working and managihgequire flexibility

and breaking down tasks into small doable bites. Core skill needed would be changj
readiness, critical thinking and innovati@AFP participated in this learning event to
understand newer ways of working such that it could translate these learnings into
programmatic value.

X .

Planning Ahead

The year ahead will carry forward activities on safeguarding vulnerable commtmati€sAFPwas able to reach out. Research publications
are planned to capture work done through the year.
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Chapter 5 SAFP Collaborators and people
SAFP Board of Trustees 208-2019
President : Dr Vinay Bhardwaj
Program Director : Ms SharmiMahajhan
Founder : Dr Shivani Bhardwaj
Trustee : Ms Manu Tyagi Baijwan
SAFP Staff
Executive Director: Ms. Deepika Nair
Ms. Pranjali Malhotrdirector HR and Projects SAFP India
Ms. Sunita Gupta KotnalRrogrammes SAFP Australia
SAFP Associates
Dr. Pragati SinghAces Going Places Project
Mr Imran Khani SAFP Youth and Child Rights Collective
Mr Aditya Yatrii Youth Leaving Care Association Project
Dr. Sudeshna ReyResearch and Statistical Analysid age women research project

Collaboration with Partners : Nirmanag Indian Aces, SACHBhartiye Jan Parshad Manch and the Paramhansa Yogananda Trust

*kkkkk
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SAFP Activity 2019 -2020
Chapter 1 Introduction

This year SAFPits partner organizatiorend networks were training leaders to develop their organizations by strategic planning. This work
was done through mentoring and coordination of processes. Learning took place through research done during consulénts dsgignm
SAFP leaders undertook. The organizations that SAFP worked with were Paryaya, Rashtriya Dalit and Adivasi Mahila Aneloloan, Th
National Alliance for Labor Rights and Youth Care Leavers Association.

SAFP secured consulting assignments with Caritdig i develop its safeguarding policy and practice. This work was done by a three
member team that conducted one safety and security audit and two trainings as part of the assignment. Towards theeanidfikiae
offered SAFP member training on dipd theatre to orient a training methodology for police on being sensitive to Gender based Violence
(GBV) cases that were being reported.

The SAFP Iegacy support programradded support to legacy building for two more women leaders from the fielératuite, Dr Krishna
Sobti and Ms Santwana Nigam. The work of developing legacy of Ms Rajni Tilak continued this year
too.

Theresearch and developmeatrtfolio developed further this year and concepts were refined during
the year. The SAFP member contitiéd to youth blogs submissions for web publications this year.

Rk~ :
\ “j The partnership c8AFP with Indian Aces to define and organize awareness campaign on Asexuality
L concluded this year. The support from Planet Reff@maendation assisted Dr Pragati to takelon t
work on awareness raising on Asexuality independent from SAFP from the current year.

; In December SAFP work made it to the shortlist of the NITI Aayog Women Entrepreneurs award. SAFP made a
presentation for the Four tlhn cida tAvwaiiedds| AdyOylescoyviceddhe Tr a n
100 women who were shortlisted from over 13000 applicants to be winners. Some of these winners were chosen for
further round where venture capitalists would hear the pitch from these entrepreneurs & sopgidrt of around
25 lacs. The recognition of being on first shortlist itself was energizing. On the mental wellness portfolio the
clubhouse continued and this activity made community felt supported.SAFP partnered with Bhor Foundation to co

| organize arevent. It approached support organisations for funding and developed work for pilot in Thalasseri in
Kerala. Th|s work too has local stakeholders now. In November 2019, work in Kerala too took off as an independentheitiatary. and
March got the wrld focus on Covid 19, so did we work on outreach to the vulnerable in March.
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Chapter 2: Training vulnerable to lead their communities

Field Work to assist conceptualisationThe first group SAFP worked with this year were Dalit and farmer women. A field trip to
Osmanabadhowed that women consider that person as a leader who takes their concerns to appropriate authorities for resolution. The
women understand that their leadease to be tolerant and non reactive as a leader has to be deliver justice and develop social, cultural and
political leadership besides strengthening the econmic base of the people and the land that nutures them. Leadership accooimento the w
of rurd Osmanabad is to empower the marginalised and not only for self gain. The women are aware that youth are not gettitapgbbs an
does not produce enough to make ends meet. They thus try to set up economic activity to get more resourced. Thethatetieeylbave

to reach out to make networks with those who are weaker than them. The orphans and the destitute. They could buildthlhzetders

of the other communities from outside the village through CSR and help from colleges. When outsiddlreamntire village does seem to
become one. Isolation can be broken with the phone and the technology. People in the cites should reach out to include them.

Sunanda in the photograph has draped t tsieglegvonerand s ar e e
women finance work. Paryaya has been a Consult For Women and Land Rights (CWLR) member since its

. inception. SAFP has related with Paryaya as a coordinator of CWLR since 2004. Paryaya now works with

= § Makkam a women network of farming womékiomen trained by Paryaya have reorganised their basic needs to
save and be part of thrift society. Sunanda is an example of a rural woman leader. She was a child bride who
experienced desertion but she continued to still meet her married family andtédkem as well as her mother.
This got her positive return as Haother now offers her land that belonged to their father and the husband is a
visiting fellow when he wants a break from his other married family.Sunanda built her finacial base herself and
& says that there is to be no sharing of resources between raadtaér own family. With this clarity there is peace
and no confusion between feelings of trespass.Her work keeps her busy and travelling far and wide. When SAFP met hi&20h9agus
her village in Osmanabad, she had returned from a sharing se#si@aNational single women's network meeting.

SAFP travelled to stay at the Paryaya campus to prepare itself for leadership trainings it conducting

during the year. For this it was esstential to learn from the leadership on women and land that has

carried on its work on its own after CLR was formed a decade ago. The movement for womens

1 right to land has had its own tracjectory that will be written in 2020. Focussing on Sunanda, who
shared her work by narating that that last year multistate greavingumee8houk Sabhaas

held in Mumbai. The sharing at public events is done developing a constituences understanding.

The women were asked to mourn the farmers who committed suicide due to poverty and debt,

leaving their widows alone as heads of houselriditical party representative heard depositions

not just from these widows but from all categories of single wontle® never married, the

married and deserted, separated, divorced, widowed and those whose partners have gone missing. These sioggabaver@mn the
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2011 and in the past some years this number will have only increased as marriage gives more pain than gain, Not nfevgssihgle c
marry again and they rather fend for themselves. Single or people in relationships supported caytheimty, are valued as members to
contribute to another, by caring, providing opportunities or by earning and spending.

However, to earn or be productive one has to be supported and cared for. To perform care roles people need to bevatkoeae or

home. workplace near home are therefore desirable for the caregivers. Not every one has a home, the homeless andriteds® aband
families or institutions like orphan youth at 18 years of age, have unmet dependencies and often require supgdwey losiotgetome
contributors within a community. The excluded like the differetly abled, dalits and minorities, collectivise or change tdgei included

in development process. Arrangements to nuture collective responsibilities to earn and ¢Hezearefdr each age bracket. Different

needs require different support services. Communities develop their service networks as decided by their leaders priaritkesisuch

that their community is visible entity that contributes to social and@mwient evolution.SAFP, supported three different constituencies this
year to understand the issue of how leadership can be nurtured to suggest collaborations between different groupgdinicacdeate
interdependent asks.

Mentoring leaders

Armed with the understanding from the field area such as mentioned above,0cSAFPa ni sed an Al | I ndi a womeno
Justice from the margins invited dalit and tribal women leaders from ten states to develop strategies to strengthen thdrtissive
constituencies. The event was a call from the Rashtriya Dalit and Adivasi Mahila Andolan

(RDAMA). It also participated in the Support For Youth Leaving Care (SYLC) group to generate discussion on how leadddshg wou
strengthened among care leavers in India. The ongoing work on mental health that organised support for those affiesteddntitiued

as much as constant interaction among the members of Consult For Women and Land Rights to deepen knowledge base oara®mmen reso
rights discourse with vulnerable women.

Leadership of vulnerable women

From April 2019 intensive work wasaied out to get together different networks to nominate women and young girls to consider training
opportunity to develop as leaders. SAFP planned a women leaders summit in 2019. Different avenues were explored to MAiwatiRDA
NACDOR, NALR, SAFP andSI. These agencies invested their own resources with only a small part of the expenses supported by Water Aid.
The event report on the SAFP website mentions clearly that it was an attempt to carry forward the leadership created bip(RIDAMA
member Rpi Tilaks legacy. Members of RDAMA spent three days to plan to agree on solutions for addressing Dalit Women Resource Gap.
Thus through this sixth National RDAMA convention held or1#3September 2019, at Gandhi Peace Foundation in Delhi, an executive
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committee was nominated to carry forward what their leader Rajni Tilak had envisioned that many leaders train themsebozsato be
entrepreneurs. Existing RDMA members gave a call to other members strengthen its membership and leadership to beguriiddike Ra

Setting up the National Aftercare Leadership

Rehabilitative services for children who grow upahild care institutions (CCRr orphanagare required as

at the age of 18, these o6youth |l eaving cared (m
educationtechnical skills and stable health to live independeMI\C supportwhenthey age outof care are b’
sporadic as Government functeries, philanthropists, civil society and NGOs are not able to focus on the
wel fare of those who complete their term in tft
protection and care were articulated in terms of continued wardship $fateeby SAFP. The existing legal
basis of aftercare entitles YLC both financial and-financial support for their settlement should be !
comprehensively detailed. Since tieC themselves are not organised, they do not have an agency to focus

on asks frontheir corporate parent that is the State. SAFP through the year focused on a process to organise the YLC. While associating
with Mr Aditya Yatri, a care leaver scholar at Tata Institute of Social sciences SAFP learnt through out the year.dttovasfila vision
document for aftercare work due to this association. The association focussed on providing advice to set up an autoooahietioat

of Youth Leaving care. Mr Yatri announced the establishment of YCLA in December 2019 and refdreeddmh paper drafted by SAFP
which can be downloaded from the SAFP web site. Mr Yatri has worked largely on his own guided by the struggles ofdkersdre Il

in contact with.

Summi t o f :censeultingtkay sumerdble populations amdjaging all segments of society to support ODF+ LNOB goal from 2020

onwards SAFP supported FANSA in collaboration with WSSCC, by training a team of 22 youth and women

leaders to participate in this summit that took place in Rishikesh8 I&ecember 2019. The report from the

women group is available on the SAFP web site to revememmendations that emerged from the discussions on

one of the groups during the summit. This summit was a unique experience for SAFP youth team as seen in the

photograph that got together youth leaders from eight states for the summit. The youngy teeeletheir

concern on their voice that as heard last. Even as they spoke they registered their recommendations represented by
S Ms Isha Shandailya who was the youth coordinator for the summit from SAFP. She asked why all the VIPs were

allowed to take morgéme and why youth who were heard last got less time. The people on the dais informed that it as an unplanned

unfortunate truth that the youth did speak towards the end and assured that the next time they were to organise siechoevents t

p e o pl eedbns wilthe taken on a priority and not related towards being the last.
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Work with Youth

SAFP representative Mr Imran Khan Husseini was invited to attend a number of events in Delhi thieywanided input in the civil

society preperatotory reéing for the HPLF in 9 June 2019 organised by the Wada Na Todo Abhiyan at the India International Centre in
Delhi. He mobilised youth participation for another meeting on environment concoiusness to support SDG attainment adR/keimeal MU

on on 20 Jua 2019. Mr Imran Khan has contributed by writing in the vernacular by interacting with youth participants for youth centred
meetings on behalf of marginalised youth. The Divya Youth Manch invited Imran to lead group discussion at the Inteumatiotfak s

the youth orgabised in July 2019. At the American centre Imran contributed to the post Article 377 times discoursendgHi®tnriti

published in the hindi feminism blog where he wrote about women visibility in the labor and work market. This tyvisékés labor of
women go unrecorded and thus female participation in workforce in India is reported as declining. This contributiongot tiemsion

of others who have requested him to write in Hindi for their blogs like youth ki aawaz. He m@tisbuted to developing content for the
Feminism wikkipedia in Hindi.

IGSSS invited SAFP to write a stratgey paper on youth work in India. This was a result of a meeting orgnaised to celebratef &3

fungtioning.
Work with the unorgansied secbr workers A continuous dialogue was carried out through the year with workers
Different meetings were organised by members of National Alliance for ldaimg the first week of May.
Specifically, the two mandatory annual programmes on May 1 and on the birth and death anniversary of Shaheed
Bhagat Singh were held this year t&hwramik Sansador Workers Parliament 2019 was organised to mark the
112" birth anniversary of Bhagat Singh. The event took place at Indian Social Institute where workers were
updated on the impact of the changes being made in labor laws through codification. The meeting concluded with
a visit to the Firozshah Kotla maidan to gaddhe statue of the youth lead®n 28December 2019 another
programme was organised to discuss the workers input to the Delhi mast@ihglaacommendations from most of the
meetings were formally shared with the central labor ministry representaiifies. Covid 19 threw many workers in crisis
and most of them were fleeing from destination areas to their source areas. SAFP contributed by linking relief and essential
services to the migrant workers along some migration routes. The Yamuna khaddarsbmesedricultural workers that
were included in the services and food provisioning as they stay near the SAFP office. Mr Imran Hussaini represented
SAFP in the relief work for migrant workers. He also worked for senior citizens during MARCH 2020.
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